


Examples include, but are not limited to: 

¶ Location of the workplace 

¶ Parking 

¶ Access to workplace 

¶ Handling cash 

¶ Working alone 
 

1.2 Responsibilities/Duties of the Board, Principals and Worker 

SGDSB staff shall identify the risks 



¶ areas on the 



subject to disciplinary action in accordance with the appropriate Collective 
Agreement and the SGDSB policies governing such matters. 

 

Should the individual who commits a reprisal against an employee who filed a 
report in good faith be someone other than an employee of the SGDSB and the 
reprisal’s authenticity is proven as a result of an investigation, then said individual 
may be subject to



In the event a worker or accused has one or both of the 





workplace shall inform their supervisor. Where the supervisor may be party to 
the domestic violence, the worker shall inform the Superintendent of Education 
and/or Coordinator of Human Resources. 

 

The Supervisor will treat all such reports in confidence, and only disclose to 
Human Resources or others who need to know, information that is necessary for 
the protection of the workers in the workplace. 

 
8.3 Fact Finding 

Supervisors who are informed there is a worker who may be subject to domestic 
violence in the workplace must make a determination as to the extent of the 
threat to workplace safety as they would in any other case involving a threat to 
workplace safety. In making this determination, the supervisor may need to 
interview both the source of the information about the threat and the worker(s) 
who may be subject to the risk of domestic violence in the workplace. It may also 
require more detailed investigations conducted by the Superintendent of 
Education and/or Coordinator of Human Resources or designate.or
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APPENDIX A 
 
 

RATING SCALE 
 

A rating scale is provided to determine the likelihood of violence in the workplace, and to assist 







9. Since you have been an employee of the School Board 

 

 
QUESTIONS 

 
YES 

 
NO 

 
COMMENTS 

9. Have you ever been the victim or target of 
a violent incident in your workplace? 

   

 

ATTENTION: If you answered ‘yes’ to the above question, please complete section 3.  Otherwise, 



 

 
QUESTIONS 

 
YES 

 
NO 

 
COMMENTS 

11.Following the violent incident, did you 
inform your supervisor or the police of the 
incident? 

   

12.Were you satisfied with the measures 
taken by your employer following this 
incident? 

   

 

11. Preventative measures 

 
 

QUESTIONS 
 

YES 
 

NO 
 

COMMENTS 

13.Does the employer have a written 
workplace violence policy and program 
for your workplace? 

   



 

 
QUESTIONS 

 
YES 

 
NO 

 
COMMENTS 

23.Are you satisfied that the incidents were 
investigated properly? 

   

24.Are you satisfied that suitable corrective 
action has been taken? 

   

25.Are police and emergency services called 
immediately when a criminal incident 
occurs? 

   

26.Are support programs in place to help you 
if you are directly or indirectly affected by 
workplace violence? 

   

27.Can you summon immediate assistance 
when workplace violence occurs or is 
likely to occur? 

   

 

13. Working in a Rural and Remote Community 

 

 
QUESTIONS 

 
YES 

 
NO 

 
COMMENTS 







 

 

APPENDIX E 
720 – Workplace Violence – Management Guidelines 
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